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Six Dallas ISD Seniors Each Receive $20,000
Deloitte/NTPGA Fairway to Success Scholarships
The Fairway to Success Program honors top performing students with banquet on May 1
Texas police chief says car was
driving away from cop who
fatally shot teen passenger

AP Photo

By Nomaan Merchant
Associated Press
A suburban Dallas police chief acknowledged Monday
that an officer who fatally shot a black 15‐year‐old in a
moving vehicle fired as the car was driving away — not
as it reversed toward officers, as the department had
previously asserted.
Balch Springs Police Chief Jonathan Haber told
reporters that police video contradicted his depart‐
ment's original statement about the Saturday night
shooting of Jordan Edwards. Edwards, a high school
freshman, had gotten into a vehicle with four other
teenagers to leave a house party as police were arriving
to investigate an underage drinking complaint, accord‐
ing to his family's attorney, Lee Merritt.
Police first said the vehicle backed up toward police at
the scene "in an aggressive manner." But Haber said
Monday that police video shows the vehicle was
instead "moving forward as the officers approached."
Before Haber's update, Merritt and the teen's family
held their own news conference, during which Merritt
accused police of "offering facts that they believe paint
a picture that would justify the unjustifiable." He later
told The Associated Press that Jordan's shooting brings
to mind the high‐profile deaths of other black people
after police encounters that have sparked outrage and
protest in recent years, but that this case stood out for
its "sheer recklessness."
"This has happened far too often," Merritt said. "We
are tired of making the same rhetorical demands, of
having the same hashtags."
Indeed, thousands of Facebook and Twitter users
have posted about the case in recent days with the
hashtag "#jordanedwards," some comparing his death
to other police shootings of young black men, such as
12‐year‐old Tamir Rice in Cleveland who was fatally
shot in November 2014 as he held a pellet gun.
Merritt said Edwards' family wants to see the officer
fired and criminally charged. The police chief called for
time to let authorities complete their investigations.
Haber wouldn't identify the officer and didn't release
his race, but said he had been "removed from all
duties" and placed on leave.
Continues on Page 2
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From left to right – Keja Johnson, Craig Jackson, Maritza Aguilar, Tahania Sierra, Stephanie Vargas, Adriana Lopez
(Photo credit: Northern Texas PGA)

Deloitte LLP, The Northern Texas PGA (NTPGA) and United Way have announced the recipients of the 2017
Deloitte/NTPGA Fairway to Success Scholarships. Six students will be awarded and join the 38 previous recipients.
They are: Maritza Aguilar, Craig Jackson, Keja Johnson, Adriana Lopez, Tahania Sierra and Stephanie Vargas. Each
student will receive a $20,000 scholarship towards his or her continuing education. The recipients were honored
at a breakfast on May 1 at Lakewood Country Club.
Established in 2007, the Fairway to Success Program annually awards scholarships to students based on aca‐
demic performance, extracurricular activities, community involvement and financial need. Fairway to Success is
helping to impact and change the lives of young people in our community. The program is conducted at three
Dallas Independent School District (Dallas ISD) high schools – W.W. Samuell, Thomas Jefferson and Lincoln high
schools – and includes exposing students to golf and the life lessons of discipline, honor and integrity that are
central to the game. These schools were originally selected by DISD for their level of need, lack of outside
resources and by virtue of concurrent participation in the Destination: Graduation program offered through
United Way of Metropolitan Dallas. During 2016‐2017, the five‐week after school golf program, conducted in the
fall and spring, boasted high participation with 137 DISD high school students learning the basics of golf from PGA
golf professionals. By completing the program, students earned the right to participate in a field trip to a local golf
course, and graduating seniors who qualified by participating in the program had the opportunity to apply for a
college scholarship.
Since its inception, the program has awarded $880,000 to 44 DISD students through the individual contribu‐
tions of Deloitte partners and professionals in North Texas who have raised more than $1.7 million to date to an
educational endowment.
For many of the students we work with through the Fairway to Success program, golf serves as a means to intro‐
duce and help instill some valuable life lessons,” said Jason Downing, North Texas managing partner and Central
region market leader, Deloitte LLP. “By learning the basics of the game from NTPGA professionals and being
paired with a Deloitte mentor, these talented young people are receiving guidance and learning new skills that
we hope will last for a lifetime.”
Fairway to Success also includes a mentorship program designed to support scholarship recipients throughout
their college careers. Recipients interact with Deloitte mentors who share their insights gained from working in
a professional services environment. Deloitte mentors also help students explore potential career opportunities
in the business and STEM‐focused fields of study. Finally, the NTPGA employs two Fairway to Success recipients
as interns each summer. It also furthers the intern’s golf education and exposure that began on their high school
campuses through Fairway to Success.
“As the program has developed, they have been adding components. One of the main components is the men‐
tor program. The kids will be assigned a mentor who will guide them, not just getting into college, but all the way
through. So, we have added a layer of support that the kids did not have beforehand. It’s memorable, it’s posi‐
tive, it’s supportive, and without these mentors in the kids’ lives some of them may not of been successful,” said
Coach Matthew Summers, teacher and golf coach at Thomas Jefferson High School.
Continues on Page 6
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Dallas Cowboys get defensive line help
with Michigan’s Taco Charlton
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“A Psalmist’s Desire for Peace”
Psalm 120:1-7

Beginning with Psalm 120,
we come to a cluster of psalms
called songs of degrees (Psalms
120‐134) because these psalms
were sung during the time
when the pilgrims were going
up to Jerusalem to celebrate
the three feasts of Israel:
Passover,
Pentecost
and
Tabernacle.
The city of
Jerusalem today is not a place
of peace; however, in the
future, Jerusalem will be a
place of peace because the
“Prince of Peace” will be reign‐
ing in Jerusalem during the
Millennium. Isaiah, that great
prophet of Judah, wrote about
the Lord’s coming reign: “And it
shall come to pass in the last

days, that the mountain of the
Lord’s house shall be estab‐
lished in the top of the moun‐
tains, and shall be exalted
above the hills; and all nations
shall flow unto it. And many
people shall go and say, Come
ye, and let us go up to the
mountain of the Lord, to the
house of the God of Jacob; and
He will teach us of His ways,
and we will walk in His paths:
for out of Zion shall go forth the
law, and the word of the Lord
from Jerusalem. And He shall
judge among the nations, and
shall rebuke many people: and
they shall beat their swords
into plowshares, and their
spears into pruning hooks:

nation shall not lift up sword
against nation, neither shall
they learn war anymore”
(Isaiah 2:2‐4). Jerusalem is now
a war‐zone city, but one day
Jerusalem will be peaceful!
This psalm may be classified
as a psalm of lament because
the psalmist is praying that the
Lord might rescue him from
liars whose aim was to destroy
him. He expresses his situation
as follows in verses 1 and 2: “In
my distress I cried unto the
LORD, and he heard me.
Deliver my soul, O LORD, from
lying lips, and from a deceitful
tongue.”
However, the
psalmist was confident that the
Lord was going to deliver him.

In addition, the psalmist
affirmed that the Lord was
going to judge his enemies (vv.
3‐4). His enemies with deceit‐
ful tongues will be sharply
judged by the Lord.
In the midst of enemies who
hated peace (vv. 5‐6), the
psalmist was a man of peace.
In verse 6 he states: “My soul
hath long dwelt with him that
hateth peace”, but in verse 7,
he makes known: “I am for
peace: but when I speak, they
are for war.” And being a man
of peace, the psalmist was
assured that the Lord would
defend his cause.
May God Bless!

Dallas County leader found not guilty in corruption trial
(AP) — A Dallas County jury
on Friday found a longtime
county commissioner not guilty
of bribery and mail fraud
charges and failed to reach a
verdict on other counts.
Jurors told U.S. District Judge
Barbara Lynn that further delib‐
erations would not yield a ver‐
dict on tax‐fraud charges
against Commissioner John
Wiley Price so she dismissed
the jury and ended the trial.
Dapheny Fain, a top aide to
Price and co‐defendant, was
acquitted of charges that
included lying to the FBI.
Price told The Dallas Morning
News that he was "relieved" by
the outcome.
"We were prayed up and

therefore we didn't have to be
preyed on," he said.
Testimony in the trial began
Feb. 27 and jurors began delib‐
erating the case April 19.
A conviction on all 11 charges
against the longtime political
leader and civic activist would
have meant decades in prison.
Three others earlier were con‐
victed of charges related to the
Price corruption probe.
"We're of course very grati‐
fied at the finding by the jury of
no bribery whatsoever, but we
are not surprised," said Shirley
Baccus‐Lobel, an attorney for
Price.
Lynn has given federal prose‐
cutors a month to determine
whether they will retry Price on

the four tax‐fraud charges that
had hung up the jury.
During the trial, Price was
portrayed as a hardworking
public servant who helped his
close friends in need, but also
as a greedy and corrupt man
who enriched himself by selling
his vote.
He was first elected to his
position in 1985.
Federal officials accused him
of taking almost $1 million in
bribes over a decade from a
lobbyist to help her clients.
They said he failed to report
those bribes and other income
in his tax fillings.
Price's lawyers argued that
money he received from Fain,
his chief of staff, was repay‐

ment of loans he made to her
to launch a business and not
evidence of a scheme to avoid
paying taxes.

Texas police chief says car was driving away from cop
who fatally shot teen passenger
Continues on Page 1
Haber also wouldn't release
the police video or describe it
in detail other than to acknowl‐
edge he erred in describing the
encounter, but said he was
troubled by what he saw.
"I do have questions in rela‐
tion to my observation on the
video, and what is consistent
with the policies and core val‐
ues of the Balch Springs Police

Department," Haber said.
Balch Springs' official use‐of‐
force policy encourages officers
facing an oncoming vehicle to
"attempt to move out of its
path, if possible, instead of dis‐
charging a firearm at it or any
of its occupants." The policy
was posted online by 'Point of
Impact,' a series on police
shootings reported by free‐
lance journalist Eva Ruth
Moravec. It echoes advice given

by
the
International
Association of Chiefs of Police.
Haber did not return phone
and email messages Monday
seeking clarification about
whether he believed the officer
violated the policy on Saturday
night. The Dallas County district
attorney's and sheriff's offices
are investigating the shooting.
A spokeswoman for the sheriff
said its probe was in the "pre‐
liminary stages."

The original police statement
about the shooting said officers
responded to a report of "sev‐
eral underage kids drunk walk‐
ing around." It doesn't specify
whether the passengers of the
vehicle in which Jordan was rid‐
ing were among them.
Merritt said there was no
alcohol found in the car and no
evidence that the passengers
had been drinking.

Black Police In America
My Day
By Dr. J. Ester Davis
“There is no better
time than now for this
electrifying, clear and
much needed volume”
writes
Robert B. Ingram, for‐
mer President of the
National Conference of
Black Mayors. “Black
Police in America” is a
book written by W.
Marvin
Dulaney.
Dulaney’s book traces
the growth, disappear‐
ance and resurgence of
the African American
presence in police
forces combined with
changes in black influ‐
ence on the political
front. Equally as inter‐
esting is “Challenges to
Control” written by
Atlanta’s former Mayor
Maynard Jackson on the
politics of police reform.

This week I found my
way over to the Black
Police Association of
Greater Dallas, 211
Centre Street, Dallas,
75208, looking for
someone to talk to
about the police pen‐
sion, most definitely
the number one
“hot topic” in neigh‐
borhoods. In addition,
the floodgates “runneth
over” about the associ‐
ation’s endorsements
of select candidates
that are creating a lot of
synergy in all voting
communities locally and
beyond. Within a few
hours a Sgt. Sheldon
Smith, Chair, Political
Action Committee (PAC)
sent a text with his cell
phone number. Huh, I
thought, this is going
much better than
expected.
I was

impressed that this
group had a political
action agenda and a
working
committee.
WOW!!!
The sergeant, who has
been a police officer for
23 years, was direct, in
deliberate command
with blunt truth. The
cadence of his voice
was one of genuine con‐
cern for a city he loves
to serve and protect.
“We are losing good
officers” he said with
backup statistics. More
than one time he said
‘we believe in the citi‐
zens’. We discussed the
open recruitment for
officers from the City of
San Antonio and other
municipalities. . . offer‐
ing
more
money,
respect and security. . .
just “come to work for
us”. I agree with the

Sergeant, it is not ok to
lose good officers and it
is darn embarrassing for
another city to come on
your turf. . . put up a
billboard for your offi‐
cers, all because city
elected officials will not
find a solution or
attempt to.
Our men and women
in blue should be paid
salaries complimenting
the best that Dallas has
to offer. Dallas is indis‐
putably, one of the
greatest cities in the
USA. We have a start‐
of‐the‐art police train‐
ing facility with robots
and one of the most
comprehensive
911
Systems on the planet.
We built a thousand
room hotel and conven‐
tion hall to attract and
compete for the world’s
largest
conferences.

And with DFW Airport
ranking as one of the
busiest airport, we have
it all.
Our
conversation
moved to the “bold‐
face” loud endorsement
of former City Council
Tunnel Adkins, who by
the way received the
endorsement of Chief
David Brown, Dallas’
former Police Chief.
The Sergeant did not
mince
his
words.
“Some politicans you
cannot talk to, some do
not listen”. He went on
to explain that Mr.
Adkins not only has the
knowledge and experi‐
ence, but long before
the problem became a
humiliating reality, Mr.
Adkins had the courage
to render a warning
about the pension fund
for fireman and police.

It fell on deaf ears. Now,
former mayors are more
concerned about their
legacies than the future
of public safety.
Remember. . . my
brothers and sisters of
Dallas, what the ser‐
geant
said.
“We
believe in the citizens.”
Call your city council.
Call the Mayor’s office
and voice your thoughts
on the pension, ade‐
quate salaries for the
police and fire rescue.
Please vote. All politics
are local. Please vote.
Ester Davis hosts the
National Council of
Negro Women(NCNW)
annual Hat and Tea.
Sunday, April 30, 2017.
3:00 PM.
Email:
estyler2000@aol.com or
214.376.9000
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Church Directory
African Methodist Episcopal

Baptist

Church of Christ
Church Motto:

Place your Church Ad in
The Dallas Post Tribune’s
NEW Church Directory!

"To Know Christ, To Grow In
Christ and to Share The Gospel
Of Jesus Christ with Others"

For more information please contact
DPT staff via email at
sales.ads@dallasposttrib.net or via phone
at 214.946.7678.

2431 S. Marsalis Ave.
Dallas, Texas 75216
Office: 214‐941‐2531
Fax: 214‐942‐9646
www.marsalisavenuecoc.org

Baptist
Dr. Ronald Jones, Senior Pastor

Place your Church Ad in
The Dallas Post Tribune’s
NEW Church Directory!

New Hope Baptist Church
(Founded 1873)
5002 S. Central Expressway
Dallas, Texas 75215
214.421.5296
Fax 214.421.1531
Website:
New Hope Bapt‐Dallas.org
Email:
1newhope4all@sbcglobal.net
Sunday School 9:30 AM
Morning Worship 10:45 AM
Wednesday Midday Bible
Study 12:00 Noon
Wednesday Mid Week Bible
Study 6:00 PM

For more information please contact
DPT staff via email at
sales.ads@dallasposttrib.net or via phone
at 214.946.7678.

Greater New Zion Baptist Church
2210 Pine Street, Dallas, TX 75215
P. 214‐421‐4119 Email: gnz2210@sbcglobal.net

Services

6808 Pastor Bailey Dr.
Dallas, TX 75237
P. 214‐333‐3597

Rev. Dr. C.J.R. Phillips, Jr.
Email Address:
stphillipsmbc@att.net

Sunday
Early Morning Worship‐ 8AM
Church School‐ 9AM
Morning Worship‐ 10AM

Church School ‐ 9:00 a.m.
Sunday Worship Services ‐ 7:30 & 10:30 a.m.
Mid‐Week Revival Services ‐ 7:00 p.m.

Visit us @ www.greatercornerstone.org
“A Good Understanding Wins Favor” Prov. 13:15

Greater Providence Baptist Church

Rev. J.L. Eades, Jr., Pastor

Greenville Avenue
Church of Christ

Dallas West
Church of Christ

1013 S. Greenville Ave
Richardson, Texas 75081

3510 N. Hampton Rd.
Dallas, Texas 75212
P. 214‐631‐5448
Website: www.dwcoc.com

Elders:

Schedule of Activities

Dr. David E. Wilson, Pastor/Teacher
8350 Forest Lane, Dallas, TX 75243
P. 214‐349‐7701

Brotherhood (1st & 3rd Wed.) ‐ 8:00 p.m.
Senior Mission (1st & 3rd Wed.) ‐ 8:00 p.m.
Adult & Youth Bible Study (Fri.) ‐ 7:00 p.m

Bro. Lamont Ross, Senior Minister Bible Class 10:00 AM & 7:00 PM

John Bradshaw
Ben Myers
Patrick Worthey

CONCORD MISSIONARY
BAPTIST CHURCH

GREATER CORNERSTONE BAPTIST CHURCH

Sunday School ‐ 9:00 a.m.
Sunday Morning Worship ‐ 10:30 a.m.
Wednesday Prayer Meeting ‐ 7:00 p.m.

5:30 PM

Wednesdays

Associate Ministers:

You’re Welcome to Join Us

Schedule of Services

Evening Worship

Minister S.T. Gibbs, III

2510 E. Ledbetter, Dallas, Texas 75216
P. 214‐371‐2024

5300 Marvin D. Love Freeway, Dallas, TX 75232
P. 214‐339‐5800

10:00 AM

Children’s Bible Hour 10:00 AM

6000 Singing Hills Drive
Dallas, Texas 75241
P. 214‐374‐6631

Carver Heights Baptist Church

Pastor, Daryl R. Carter

8:45 AM

Morning Worship

Saint Phillips Missionary
Baptist Church

Sunday School ‐ 9:30 a.m.
Worship Service 11:00 a.m.

Sunday School ‐ 8:30 a.m.
Early Worship ‐ 9:30 a.m.
Morning Worship ‐ 10:45 a.m.
Evening Worship ‐ 7:00 p.m.

Sundays
Bible Study

P. 972‐644‐2335 F. 972‐644‐9347

Bible Study
Tuesdays @ 11:00 a.m.
Wednesdays @ 7:00 p.m.

Rev. Joe S. Patterson, Pastor

Come Worship and Study with Us!

Harlee Glover
Fred Green
Raymond Hart
David Philliips, Jr.
Johnnie Rodgers, Sr.

Schedule of Services
SUNDAY
Early Morning Worship
8:00 a.m.
Bible Class
9:45 a.m.
Morning Worship
10:45 a.m.
Evening Worship
6:00 p.m.
WEDNESDAY
Prayer Service ‐ 7:00 p.m.
Bible Class ‐ 7:30 p.m.
THURSDAY
Bible Class ‐ 11:00 a.m.

Sammie Berry
Minister
Calendar of Events
Sunday Bible School
8:45 a.m.
Sunday Worship
10:00 a.m. & 6:00 p.m.
Tuesday Song Practice
7:00 p.m.
Wednesday Bible Class
9:30 a.m. & 7:00 p.m.
Sunday Radio Broadcast
7:30 a.m. on 970 AM
“The Congregation Where
Everybody is Somebody”

Church of Christ at Cedar Valley
4013 N. Dallas Avenue, Lancaster, Texas 75134
P.O. Box 510, Lancaster, Texas 75146 (Mailing)
469‐567‐1822 (Phone) 469‐567‐1823 (Fax) www.coccv.org

Rev. Bryan Carter, Sen. Pastor

Sundays: 8am, 10am, &
12noon
Wednesdays: 7pm
www.ConcordDallas.org

Samuel Bailey, Minister

Salem Institutional
Baptist Church

Sunday Bible Study
8:30 a.m.
Sunday Morning Worship
9:30 a.m.
Sunday Evening Worship
5:00 p.m.
Wednesday Bible Study
7:00 p.m.

True Lee Missionary
Baptist Church

3918 Crozier Street
Dallas, TX 75215
P. 214‐428‐3797

3907‐11 Bertrand Street
Dallas, Texas 75210
P. 214‐421‐9435
F. 214‐421‐0324

Website: www.sibcdallas.com

"A Church of Christ in the Heart of Dallas with Dallas at Heart"

Sunday

Rev. Todd M. Atkins, Pastor
Sunday School ‐ 9:30 a.m.
Morning Worship ‐
11:00 a.m.
Wednesday Bible Study‐
7:00 p.m.

Ad Rates
Available Upon
Request
Call
214.946.7678

True Vine of Holiness
Missionary Baptist Church
6728 Altaire Ave, Dallas, TX
75241
214‐375‐6504
Dr. Wendell Blair, Sr.—
Pastor
Sister Gloria Blair – First
Lady
Our Church Motto:
“The Church where the
Bible is our Guide”
2 Timothy 3:16
Services:
Sunday School 9:15 a.m.
Morning Worship 10:30 a.m.

Jonathan W. Morrison
Ministering Evangelist

Pastor Donald R. Parish, Sr.

KHVN (970 A M Radio)
8:00 a.m.
Bible Class
8:45 a.m.
Children Worship
10:00 a.m.
Worship Service
10:00 a.m.

2134 Cedar Crest Blvd. Dallas, Texas 75203-4316 •(214) 943-1340 • Fax (214) 941-3305

"All services are interpreted for the Deaf"
Sunday Church School
9:00 a.m
Sunday Morning Worship
11:00 a.m.
Monday Mission Meeting
7:00 p.m.
Prayer & Bible Study Meeting
7:00 p.m.
Radio Station Broadcast
Every Sunday @
9:30 a.m. til 10:00 a.m.
KPYK 1570 AM

Place your Church Ad in The Dallas Post Tribune’s
NEW Church Directory!
For more information please contact DPT staff via email at
sales.ads@dallasposttrib.net
or via phone at 214.946.7678.

Place your Church Ad in
The Dallas Post Tribune’s
NEW Church Directory!
For more information please
contact
DPT staff via email at
sales.ads@dallasposttrib.net or via
phone at 214.946.7678.
Request a monthly quote for your
church ad by emailing a copy to
sales.ads@dallasposttrib.net.
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CLASSIFIEDS
FUNERAL HOMES

NEED A COPY OF

THE DALLAS POST TRIBUNE?

TRY ONE OF THESE LOCATIONS...
Jerco Sales Lock and Key Sales
3200 S. Lancaster Rd. Ste, 414
Stanley’s Catfish & Chicken
3146 Cedar Crest Blvd.
Eva’s House of Barbeque
2320 Martin Luther King Blvd.
CT’s Real Deal Bar B Que
2901 S. Lancaster Rd.
Prosperity Bank
3515 W. Camp Wisdom Rd.
8035 E. R.L. Thornton Fwy.

New Touch Barber & Beauty Salon
4410 Marsalis Ave.
Qumy’s African Hair Braiding
8989 Forest Ln. Ste. 138
Rock-N-J’s Brisket & BBQ Soul Food
1223 E Red Bird Lane
Lott’s Mortuary, Inc.
2434 Martin Luther King Jr. Blvd.
Jefferson Place
3430 South Marsalis Ave.

Top U.S. Companies to Host
Opportunity Youth Hiring Fair in Dallas
PEST CONTROL

S & B PEST CONTROL SERVICE
BILLY ROBINSON
214‐946‐5879 SINCE 1958

Property Management

Family Owned and Operated

With an estimated 109,000
young men and women not in
school or the workforce –
nearly 13 percent of youth –
the Dallas metro area has one
of the highest rates of youth
disengagement
in
the
nation[1]. In response, a
national coalition of more
than 50 leading U.S. compa‐
nies known as the 100,000
Opportunities Initiative™ will
come together on Friday, May
19, from 9 am to 4 pm at the
Kay
Bailey
Hutchison
Convention Center to host the
Dallas Opportunity Fair – an
unprecedented, day‐long hir‐
ing
event
aimed
at
Opportunity Youth – 16‐ to
24‐year‐olds who are not in
school or working. The event
will feature recruiters and
resources from top U.S. com‐
panies including Starbucks,
FedEx, JCPenney, Pizza Hut,
Chipotle, Delaware North,
Republic Services, Dominos,
Sprinkles, Five Guys, Target,
Hilton Worldwide, Teavana,
HMSHost, T‐Mobile, Ulta
Beauty, Macy’s, Villa, Papa
John’s,
Walgreens
and
Walmart.
Together, they are offering
more than 1,700 guaranteed
job interviews throughout the
day for local positions, as well
as the opportunity to connect
with more than 30 job‐readi‐
ness and social services,
including resume writing,
interview skills and college
and financial aid applications
– making this the largest and
most comprehensive oppor‐
tunity youth hiring fair ever
hosted in Texas. Based on
past events in Chicago, Los
Angeles, Phoenix and Seattle,
the coalition expects to
extend hundreds of immedi‐
ate, on‐the‐spot job offers at
the May 19 event. It will also
look to sustain investment in

Dallas over the next few
years, partnering with local
organizations to create ongo‐
ing impact.
"FedEx is dedicated to help‐
ing young people gain the
skills and career connections
necessary to find available
jobs on the path to starting
their careers,” said Kim Dixon,
Executive Vice President and
Chief Operating Officer, FedEx
Office. “We’re proud to be a
founding member of the
100,000
Opportunities
Initiative coalition of leading
companies and look forward
to connecting with young tal‐
ent in the Dallas area.”
Launched in 2015, the
100,000
Opportunities
Initiative™ reached its original
goal of hiring and engaging
100,000 opportunity youth
two years ahead of schedule.
But with an estimated 4.9 mil‐
lion young Americans still left
out of the U.S. economy[2],
the coalition has since
expanded its commitment to
a new goal of 1 million hires
by 2020. Each of the compa‐
nies
and
organizations
involved share a commitment
to helping youth connect with
employers and develop basic
job skills. The goal is to get
these young men and women
into the workforce and on to a
long‐term pathway to suc‐
cess.
“Since joining the 100,000
Opportunities Initiative, Pizza
Hut has successfully filled
thousands of jobs including
several manager‐level posi‐
tions,” said Artie Starrs,
President, Pizza Hut, U.S. “We
are like‐minded in the coali‐
tion’s mission of empowering
youth to reach their full
potential. We look forward to
engaging with the smart, tal‐
ented and ambitious youth in
the city in which we work and

T h e D a l l a s P o s t Tr i b u n e P r a y e r L i s t
If you have love ones who are no longer in need of prayer,
please call 214.946.7678 to notify us of the necessary removal.
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Ms. Evelyn Blackshear
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Mr. Melvin Lee
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Mrs. Fannie McClure
Mr. James McClure
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live.”
In the Dallas‐Fort Worth
area, and around the country,
youth unemployment still
tops 12 percent[3], dispropor‐
tionately impacting young
people from underserved
low‐income communities.
The coalition will work along‐
side Dallas’ civic and commu‐
nity leaders including the City
of Dallas, Workforce Solutions
Greater Dallas, United Way of
Metro Dallas, CitySquare and
other key partners to build on
existing opportunity youth
hiring efforts and ensure the
initiative is sustained in the
long run.
“Our young people are the
future of Dallas, and every
one of them deserves an
opportunity to achieve their
full potential,” said Mayor
Mike Rawlings. “I’m grateful
for the leaders of the 100,000
Opportunities Initiative and
several Dallas‐based compa‐
nies and service providers
that have stepped up. The
May 19 Opportunity Fair will
help launch a true employer‐
led, long‐term effort to pro‐
vide career and education
pathways to thousands of
opportunity youth in Dallas. I
urge our local businesses to
take part in this opportunity
to strengthen our city, our
local economy and the work‐
force of tomorrow by invest‐
ing in our youth in the form of
meaningful jobs and training
opportunities.”
“We believe it’s our collec‐
tive responsibility to invest in
getting these disconnected
youth into the types of jobs
that are required for them to
lead rewarding, productive
lives,” said Ashley Brundage,
Senior
Vice
President,
Community Impact, United
Way of Metropolitan Dallas.
“Their future is our priority.

We applaud the leaders of
100,000
Opportunities
Initiative for bringing global
leaders together to make a
deep, lasting impact in our
future. This partnership fur‐
thers our purpose of putting
knowledge and opportunity
at the footstep of so many
eager minds. We are excited
to collaborate on May 19 to
empower, engage, and equip
our next generation.”
“We welcome the 100,000
Opportunities Initiative to
Dallas. The event gives corpo‐
rations with a Dallas presence
access to a goldmine of entry‐
level trainable talent,” said
Laurie Bouillion Larrea, presi‐
dent at Workforce Solutions
Greater Dallas. “The benefits
of youth employment are
staggering. Early employment
translates to higher earning in
adulthood and better finan‐
cial inclusion. Dallas area
companies need this talent
and our Dallas youth need
paid apprenticeship opportu‐
nities. It’s a win‐win for every‐
one.”
Youth Can Register for
Guaranteed Job Interviews at
the Dallas Opportunity Fair
Interested candidates are
invited to register for free and
schedule an interview ahead
of time for the May 19 hiring
event
at
www.100kOpportunities.org/
Dallas. Youth will also have
access to more than 30 vital
employment, educational and
social services, including one‐
on‐one resume and interview
coaching; opportunities for
civic engagement like voter
registration and national serv‐
ice; the chance to build an
online candidate profile; and
more. The event will also fea‐
ture informative and inspira‐
tional performances and
activities throughout the day.

JOB
POSTING
Drivers: $2,000.00
Sign‐On Bonus
Local Dallas Flatbed
Openings!
Great Pay, Benefits!
CDL‐A, 1yr Exp. Req.
Estenson Logistics
Apply www.goelc.com
1‐855‐298‐4059

We are your
community paper! Let us
announce your:
•Engagements
•Wedding Post Nuptials
•Anniversary and
•Graduations!!
For details call:
Tel. 214.946.7678
or email:
posttrib@airmail.net

Follow
Dallas Post Tribune on
Instagram @dallasposttrib!
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7 Day Weather Forecast for DFW
Thursday, May 4

Friday, May 5

H‐73°
L‐52°

Sunday, May 7

Saturday, May 6

H‐79°
L‐58°

H‐75°
L‐51°

Monday, May 8

H‐83°
L‐61°

Wednesday, May 10

Tuesday, May 9

H‐83°
L‐61°

H‐83°
L‐64°

H‐85°
L‐64°

Dallas Cowboys get defensive line help
with Michigan’s Taco Charlton

AP PHOTO

BE KIND! Never speak harsh words. Be kind and gentle with
your tongue. For it has been said that the tongue can be like
a sword. Think long before you criticize your neighbor. Your
tongue can be nasty. Living is one of the most beautiful
things in the world. But the tongue can kill!

(AP) — The Dallas Cowboys drafted for defense
as expected, taking Michigan defensive end Taco
Charlton with the 28th overall pick on Thursday
night.
Charlton, who led the Wolverines with 9 1/2
sacks in 2016, is the first defensive end taken in the
first round by the Cowboys in 10 years. Pass‐rush‐
ing is the biggest need for Dallas, which was the
top seed in the NFC last season but struggled to
pressure the quarterback.
It’s the third time in four years that the Cowboys
have taken a defensive end in the first two rounds,
and both previous picks have fallen short of expec‐
tations.
DeMarcus Lawrence, a second‐round pick in
2014, has been slowed by back injuries, although
he led Dallas with eight sacks in his second season
in 2015. Randy Gregory was a second‐round
choice two years ago, but his draft stock slid over
off‐field concerns. He is suspended for almost all of
2017 for multiple violations of the NFL’s substance‐
abuse policy.
The 6‐foot‐6, 277‐pound Charlton, whose given
first name is Vidauntae, was a first‐team All‐Big
Ten choice by The Associated Press. His senior sea‐

son was the only one as a full‐time starter for the
Wolverines.
Dallas has been looking for a dominant pass
rusher since cutting franchise sacks leader
DeMarcus Ware in a salary cap move in 2014.
The last time pass rushing was a first‐round focus
for Dallas, they were two years removed from tak‐
ing Ware out of Troy with the 11th overall pick in
2005 and Marcus Spears from LSU nine picks later.
Anthony Spencer was the choice out of Purdue as
the 26th choice in 2007, when the Cowboys were
in the 3‐4 defense. They’re now in the 4‐3.
Dallas also has needs in the secondary after los‐
ing cornerbacks Brandon Carr and Morris
Claiborne in free agency along with safeties Barry
Church and J.J. Wilcox. Church was perhaps the
most significant of those departures because of his
leadership role in the secondary. His absence was
felt in 2016 when he missed four games with bro‐
ken arm.
Anthony Brown is a promising young cornerback
as a sixth‐round pick from last year, and Orlando
Scandrick being a year removed from a major knee
injury should bolster a position that hasn’t pro‐
duced many interceptions the past two seasons.

Bridging the Education Gap a Top Priority for Black American Parents
How Obama’s Education Law Can Help Black Parents Bridge the Education Gap
By Dr. Benjamin F. Chavis, Jr.
(President and CEO, NNPA)

All parents want the
best for their children.
We all acknowledge
that attaining a high‐
quality K‐12 education
is probably the single
most important factor
that will determine the
future life success of a
student in the public
school
systems
throughout the United
States.
Yet, the reality for
millions
of
Black
American parents in the
U.S. is that there is a lin‐
gering
educational
achievement
gap
between Black students
and White students.
This is why I believe
that raising awareness

about
the
Every
Student Succeeds Act
(ESSA) among all par‐
ents, especially Black
parents, is vital.
This should be a
national priority for all
who stand for equality
in effective high‐quality
public education for all
students. Now that
states have begun the
tedious process to
refine and submit their
ESSA state plans to the
U.S. Department of
Education, Black par‐
ents should increase
their input into these
plans in each state.
Recent national stud‐
ies have pointed to
what some researchers
have concluded as “low
expectations” about
the academic achieve‐

ment levels of Black
students being a major
contributing factor to
their
underachieve‐
ment in the classroom.
Unfortunately, some‐
times these predictions
based on external
research about Black
America can become
self‐fulfilling prophecies
and mere justifications
for the current educa‐
tional disparities and
inequities
between
Black students and
White students.
Black parents do not
have low expectations
about their children’s
academic potential to
achieve excellence and
scholarship. Most Black
parents encourage and
expect their children to
do well in school. Black

parents do have, how‐
ever, low expectations
about the priorities that
state boards of educa‐
tion, as well as county
and city boards of edu‐
cation, have presented
thus far in response to
the inclusive accounta‐
bility mandates of ESSA.
Inclusion presupposes
involvement. Parental
involvement is a key
factor that determines
the effectiveness of our
public school system.
The
National
Newspaper Publishers
Association is, there‐
fore, pleased to join
and to support all
efforts
that
will
increase
Black
American
parental
involvement concern‐
ing ESSA and its imple‐

mentation at both the
state and federal levels.
Yes, Black student K‐
12 educational achieve‐
ment gaps that now
exist in too many school
districts in the U.S. can
be bridged going for‐
ward, if there is a sub‐
stantial and measurable
increase in the consis‐
tent involvement of
Black parents at all lev‐
els of decision‐making
and public policy imple‐
mentation of ESSA.
Please pass this mes‐
sage to others that you
may know who are like‐
wise concerned about
these issues.
The future of our fam‐
ilies and communities is
at stake. Our collective
awareness and involve‐
ment can help to make

a positive difference in
improving K‐12 educa‐
tion in America. I have
faith
that
Black
American parents will
once again rise to this
challenge.
Learn more about
how you can get
involved with the Every
Student Succeeds Act in
your
state
at
NNPA.org/essa.
Dr. Benjamin F. Chavis, Jr.
is the President and CEO of
the National Newspaper
Publishers Association
(NNPA) and can be reached
at dr.bchavis@nnpa.org.
You can follow Dr. Chavis
on Twitter @drbenchavis.
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Six Dallas ISD Seniors Each Receive $20,000
Deloitte/NTPGA Fairway to Success Scholarships
The Fairway to Success Program honors top performing students with banquet on May 1

Continued from Page 1
More information about
the 2017 scholarship recipi‐
ents is listed below:
Maritza Aguilar – W.W.
Samuell High School
With a 3.8 GPA, Maritza is
ranked seventh in her gradu‐
ating class of 339 students.
She is a part of W.W.
Samuell’s Early College
Program, through which she
has already earned 62 college
credit hours and will graduate
in June with her associate’s
degree
from
Eastfield
College. Last summer, she
worked at the Dallas World
Aquarium as an ambassador
and plans to do so again in
summer 2017. Maritza is the
secretary of student council
at W.W. Samuell and a four‐
year member of the Book
Club. Education is very
important to her, and for that
reason, she aspires to
become a history teacher and
return to Dallas ISD to give
back to her community. In
the future, she says she
wants her children to know it
is a goal to go to college, not
just an option. Maritza will
attend the University of
North Texas in the fall.
Craig Jackson – Lincoln
High School
College was never an
option for Craig Jackson
growing up, but his goal was
to break the chain in order to
be a positive role model for
his younger siblings. Ranked
seventh in his graduating
class, Craig is always working
towards his future goals. He
participated in the Ernest &
Young college prep program
and has accrued over 80
hours of community service
in high school through the
Turner 12, a college prep and
community service group
that he has participated in
since sixth grade. Coach
Carter, the executive director
of the Turner 12, has been a
true mentor and inspiration
to Craig throughout many of
life’s struggles he experi‐
enced growing up. Despite
these obstacles, Craig will
attend the University of
North Texas this fall where he
will be enrolled in a five‐year
accounting program working
towards both his bachelor’s
and master’s degrees in
accounting. His dream job is
to one day work for Deloitte.
Keja Johnson – Lincoln
High School
Keja is the salutatorian of
her graduating class at
Lincoln High School. She has
also been involved with the
Girl Scouts organization since
she was just a cadet at nine
years old. She now serves as
a Girl Scouts ambassador,
doing various service projects
for the organization. Keja is
very goal‐oriented and truly
believes that failure is not an
option. Because of this for‐
ward‐thinking mindset, she
held two internship positions
during her time in high
school: one with VNA Meals

on Wheels and another at
KERA‐TV / KXT 91.7. It is
Keja’s ultimate goal to have
her own talk show, focusing
on empowering women, as
she aspires to be just like
Oprah Winfrey. In the fall, she
will attend Texas Christian
University where she plans to
major in mass communica‐
tions with a double minor in
Spanish and deaf habilitation.
Adriana Lopez – Thomas
Jefferson High School
Adriana Lopez understands
that hard work gets you
where you want to go. This
young woman maintained a
3.8 GPA while also balancing
the responsibilities of being
the drum major in her high
school band, the senior cap‐
tain for the girls golf team, a
load of AP classes and work‐
ing a 25 hour‐per‐week job at
Chick‐fil‐a. She is also
involved with her high school
theatre and is an active mem‐
ber
of
the
Patriot
Ambassadors, a leadership
organization that mentors
incoming
freshmen
at
Thomas Jefferson. This first
generation college student
applied, and was accepted to,
12 different universities. She
ultimately decided to enroll
at the University of Texas at
Dallas this fall, where she will
study speech pathology with
the ultimate goal of helping
people with special needs.
Tahania Sierra – Thomas
Jefferson High School
Not many little girls grow
up dreaming to be an app
developer or computer ana‐
lyst, but Tahania Sierra wants
to show her younger sister
that anything is possible if
you put your mind to it.
Tahania discovered her pas‐
sion for mathematics and
computers at a young age,
more interested in finding
out how computer games
worked than actually playing
the games themselves. After
watching countless tutorial
videos and doing lots of
research, she eventually
taught herself how to code.
Tahania forwards her enthu‐
siasm for math to others by
tutoring middle school stu‐
dents in the subject in her
spare time. During high
school, she also participated
in National Honor Society as
the group’s secretary and was
an active member of the Art
Club, all while balancing AP
courses and dual‐credit class‐
es through Brookhaven
Community College. Tahania
will be studying computer
science at University Texas at
Dallas starting this fall and
looks forward utilizing to the
relationship UTD has with
Texas Instruments.
Stephanie
Vargas
–
Thomas Jefferson High
School
As a first generation high
school graduate, Stephanie
had to forge her own unique
path to success. Growing up
she was expected to help out
around the house more than
most kids her age, taking care
of her younger brother

Bryan, who has down syn‐
drome, while her parents
were at work. Throughout
high school, Stephanie com‐
mitted herself to becoming a
positive role model for her
younger brother, niece and
nephew. In May, she will
graduate in the top ten per‐
cent of her class from
Thomas Jefferson. While in
high school, she was the cap‐
tain of the dance drill team
and member of the varsity
dance ensemble, while also
remaining very involved as a
Patriot ambassador. This fall,
Stephanie will enroll at Texas
A&M University and plans to
study wildlife and fisheries
management with the goal of
opening her own animal res‐
cue ranch.
About the Northern Texas
PGA Junior Golf Foundation
The Northern Texas PGA
Junior Golf Foundation is
committed to introducing,
promoting and growing the
game of golf to a diverse
group of kids in North Texas
and instilling in them the pos‐
itive, character developing
traits for which the game is
so well known. Each year
close to 10,000 children and
their families are impacted by
the game that lasts a lifetime
through a full circle of pro‐
grams and services including:
•
Introduction – Golf
in Schools, Fairway to Success
After School Program, Drive,
Chip and Putt and Summer
Golf Camps
•
Playing – Team and
PGA Junior League Golf, Prep
and Medalist Levels and All
American Tour – 400+ tour‐
naments per year
•
Education – College
Scholarships – $2.06M dis‐
tributed including $265,000
awarded in 2017
•
Employment
–
Internship Program, Fairway
to Success After School
Program and Summer Golf
Camps
•
Philanthropy – Kids
Play FORE Kids, Ewing Charity
Classic, Birdies for Kids, the
Jerry J. Ransom Pro‐Junior‐
Am and the Royal Oaks’ Great
108
The Northern Texas PGA
Junior Golf Foundation is gov‐
erned by the Northern Texas
PGA Board of Directors.
About Deloitte
Deloitte provides industry‐
leading audit, consulting, tax
and advisory services to
many of the world’s most
admired brands, including 80
percent of the Fortune 500
and more than 6,000 private
and middle market compa‐
nies. Our people work across
more than 20 industry sec‐
tors to deliver measurable
and lasting results that help
reinforce public trust in our
capital markets, inspire
clients to make their most
challenging business deci‐
sions with confidence, and
help lead the way toward a
stronger economy and a
healthy society.
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Wells Fargo and the "Cherry
Picking" of the Black community
By Dr. John E. Warren,
Publisher
San Diego Voice &
Viewpoint Newspaper
Member, NNPA
Recently Wells Fargo
bank's Office of Corporate
Communications responded
to our series of articles by
stating that African American
newspapers were included in
their "Open Letter" ad cam‐
paign which was suppose to
"rebuild trust". The inference
was that because we used a
"few" African American
newspapers, in some com‐
munities, that should be suf‐
ficient for all members of the
Black community. Perhaps
Wells Fargo doesn't under‐
stand that our communities
and our newspapers are in
the very communities in

which their banks are locat‐
ed. Let’s not forget the gro‐
cery stores where we shop
and our predominantly Black
college campuses with Wells
Fargo ATM machines.
As a government regulated
business, Wells Fargo is
required to provide its servic‐
es without discrimination as
a matter of public policy. This
is why the Office of The
Comptroller of the Currency
exercises oversight as well as
the House and Senate
Finance Committees in the
U.S. Congress. This means
that the bank should not be
putting out fewer efforts to
reach some areas of the
community while professing
to rebuild its trust with only
parts of the banking commu‐
nity.
Perhaps it would be good

for someone at the Annual
Shareholders Meeting next
week to raise the question as
to why Wells Fargo Bank
engages in "cherry picking"
it’s outreach to our ethnic
banking community; the
same group of people who
were among the victims of
the fake accounts created by
bank employees. For clarity,
the term "cherry picking"
means taking what one con‐
siders the best or necessary
and making a conscious deci‐
sion to ignore all the rest.
This April campaign season
would be a good place to
start correcting this process
with an attitude of inclusion
of all our communities since
Wells Fargo does not use the
same process in selecting
customers.

Congress settles on $1 trillion plan
to avoid government shutdown
By Andrew Taylor,
Associated Press
Lawmakers on Monday
unveiled a huge $1 trillion‐
plus spending bill that would
fund most government oper‐
ations through September
but would deny President
Donald Trump money for a
border wall and rejects his
proposed cuts to popular
domestic programs.
The 1,665‐page bill agreed
to on Sunday is the product
of weeks of negotiations. It
was made public in the
predawn hours Monday and
is tentatively scheduled for a
House vote on Wednesday.
The catchall spending bill

would be the first major
piece of bipartisan legislation
to advance during Trump’s
short tenure in the White
House. While losing on fund‐
ing for the wall along the
U.S.‐Mexico border, Trump
won a $15 billion down pay‐
ment on his request to
strengthen the military,
though that too fell short of
what he requested.
Vice President Mike Pence
said the administration
“couldn’t be more pleased”
and noted that it would
include a boost in military
spending, a “down payment”
on border security and pro‐
vide money for health bene‐
fits for coal miners.

“It will avert a government
shutdown but more impor‐
tant than that, it’s going to be
a significant increase in mili‐
tary spending,” Pence said in
an interview with “CBS This
Morning.” He called it a “bud‐
get deal that’s a bipartisan
win for the American peo‐
ple.”
The measure funds the
remainder of the 2017 budg‐
et year, through Sept. 30,
rejecting cuts to popular
domestic programs targeted
by Trump such as medical
research, the Environmental
Protection Agency, and infra‐
structure grants.

